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Mission

Building career pathways for
economic equity and climate

resilience

Vision
A just and sustainable future

for all people and our planet




Rising Sun History

* Rising Sun Energy Center launched in 1994

» Youth program started by Berkeley High School students:

California Youth Energy Services (CYES) in 2000; now Climate

Careers in 10 counties

» Adult training, Green Energy Training Services, started in 2009

and became a pre-apprenticeship in 2014

e Established an office in Stockton in 2014
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Triple Focus
o Workforce, climate, and equity
Our Communities

S Youth, women, people of color, people with insufficient

iIncome, and individuals in re-entry
Whole-Person Approach
O Integrated services based on individual strengths and needs
Participatory Design
© Based on input from individuals, communities, partners, and
employers
High-Road Pathways

O Careers and pathways that offer family-sustaining wages

and benefits and that support a climate-resilient economy
Industries

O Building and construction. enerqyv efficiencyv. residential



Rising Sun Programs

Climate Careers

* Youth employment and training in energy and water

efficiency, and green externships, across the Bay Area

since 2000

i
iership Principles (summar ized)
3uild capacity and increase access for small, BIPOC, and \ 3
residential contractors to become high road employer

- Free energy efficiency services for residents acrossthe

Bay Area and Central Valley since 2000
Opportunity Build
* Pre-apprenticeship for the union building &
construction trades in the Bay Area since 2014
Policy and Advocacy

» Ensure that green jobs are good jobs since 2016

« High Road Training Partnership for job quality and



Opportunity Build Program

e Since 2009 have trained over 1,100
people with barriers to employment for
construction careers

* Pre-apprenticeship for the union building
& construction trades (MC3 - Multi-Craft
Core Curriculum)

* Emphasis on women, hon-binary
individuals, and people impacted by the
Justice system

» 85% graduation rate with a 70%

placement rate




The High Road:
A Holistic Win Win Win Strategy for Equitable Building Decarb

Climate: High quality jobs to attract and retain the skilled workers needed to address the climate crisis
Equity: Targeted job training to create equitable access to economic mobility

Jobs: High quality decarb training to prepare the technical workforce needed to decarbonize every

building

High Road Training
Partnerships work
_-~ where these three
e come together.

Building economic and
environmental resilience

Advancing
economic opportunity

Delivering skills
for quality jobs




Defining Decarbonization

*

RENEWABLE ENERGY

Cleaner energy on the grid
Local solar, wind, geothermal
Distributed storage

Microgrids
ALL-ELECTRIC
Heat Pumps
Induction Cooktops |  QUALITY
Electric Vehicle Charging
~ ENERGY EFFICIENCY

Intelligent controls

High Performance Windows & Doors
Well insulated building envelope
Natural light and passive solar
Efficient appliances and lighting

" While renewable energy is part of the
decarbonization scope, it is not part of
our HRTP's focus




Climate Careers

iership Principles (summarized)

Program




Climate Careers: Youth Program

Workforce development program giving low-income young
people (15-24) meaningful employment through no-cost energy
& water saving delivery services to homes in the Bay Area and
Stoc

Energy & Water Services

 Green House Calls
* Energy Efficiency Kits
e Community Resources &

Referrals
 Energy & Water Use Coaching
e Electrification Education
 Home Air Quality




Professional
Development
Workshops and
Professional Portfolio

Eco-Literacy &
Financial Literacy
Workshops

Post-Program Access to
Alumni Events and Job
opportunities

1-1 facetime with Youth
Development Specialist
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Externship Program
Why are we doing this?

So youth can:

» build social/cultural capital; gain new professional references

» demonstrate their abilities to perform in a professional
environment

» develop additional transferable skills

» expose them to additional pathways to employment

» gain additional work experience to add to resume

* have a prolonged income



RISING SUN
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Green

House

Calls

iership Principles (summarized)

Dialogue with union partners and non-union residential contract

Build capacity and increase access for small, BIPOC, and women-ow

residential contractors to become high road employers

Access to quality training and high road employment for BIPOC, womer

and other disadvantaged job seekers and worke

High road labor standards in publicly-funded residential ¢

Increase the participation of high road, union contr

residential decarbonization retrofit market




QY RISING SUN
Green House Call Impact

We provide water-efficient measures that reduce hot water use
and energy-efficient measures (light bulbs, smart power strips,
and more) that reduce home energy usage. \We also educate




Green House Call - In-Person Appointment

Customer Pledge
and Resource

Basic assessment of the

homes' energy and O e T
water use Installation of Sharing

efficiency devices



Green House Call Installations

Low-flow
shower heads

(1.5 gpm)

LED light bulbs Smart LED bulbs Portable Induction Cooktop

greenlite

G
Y

Weatherstripping Smart plugs Advanced smart power Kitchen (1.5 gpm) and bathroom (0.5
Foam strips gpm) sink aerators

gpm = gallons per minute



Why Install
Water
Measures?

Aerators work to lower water consumption by
adding AIR to the water so that you get the same
pressure but are using LESS water.

l

(Because you're using less water, you will also use less
energy to heat that water!)
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Induction

iership Principles (summarized)

Stoves



» Up to 10 percent more energy-efficient than
I n d u ct i O n conventional electric smoothtop stoves

» About 3x more efficient than gas stoves

* Doesnt release harmful pollutants e.g.

COO kto p nitrogen dioxide or carbon monoxide, offering

better indoor air quality and a healthier home

Uses an electromagnetic field

beneath the cooking surface to SAVIFORMENE

heat the compatible cookware on » Because the cookware itself is the source of

top heat, It reaches desired temperatures more

Compatible cookware e.g. cast iron, enameled steel,

most stainless steel, and other magnetic cookware.




Client Eligibility

-Lives in our of our cities within this years service territory

‘Has not received a Green House Call in the past 5 years

-Live In a residential home
osingle family dwellings, multi family dwellings, duplexes, triplexes,

ONOT open to mobile-homes or commercial buildings)
-Open to renters and homeowner

‘NO Income requirement




RISING SUN
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L9 Bay Area Cou




Current In-person service cities

-Alameda County
° Berkeley, Emeryville, Oakland, Piedmont, San Leandro, San Lorenzo
-Marin County
° Novato, San Rafael, Marin City, Mill Valley
-San Mateo County
° Colma, Daly City, San Bruno, South San Francisco, Pacifica
-Solano County

° Fairfield, Suisun City, Vacaville, Vallejo, Benicia

Other cities not listed may be eligible to receive an energy efficiency Kkit.
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Program

Funding
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Climate Careers Bay Area Funding

BayREN (Bay Area Regional Energy Network)

O Collaboratively set goals for the program
©Funding covers nearly all aspects of program
©Green House Calls are paid through tax payer dollars regulated by the California Public

Utilities Commission through the Public Purpose Program Surcharge

Public Purpose Energy Efficiency

Program Tax Projects
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Local Governments Empowering Qur Communities

» HOW TO GET STARTED  » FIND A HOME ENERGY SCORE ASSESSOR  » PARTNER WITH US

geotl  Programs & Rebates

HOME LEARNING
FEERER Energy upgrades improve comfort and boost energy efficiency in buildings,

leading to significant savings on energy bills. BayREN offers programs tailored Programs &

for homeowners, multifamily property owners, and financing options for Rebates

I ——— businesses—making it easier and more rewarding to invest in energy

RESOURCES upgrades.

EVENTS & TRAINING

HOMEOWNERS

ABOUT Homeowners, please note: The Single Family Home+ program is no longer
available. Residents can still take advantage of the Home Energy Score program MULTIFAMILY PROPERTY Vv
to understand their current home energy efficiency and get recommendations DWRERS

for improvements.
BUSINESS OWNERS
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PROGRAM DATES JUNE 24, 2025
- AUGUST 1, 2025

Program is limited. First-come, first-serve basis. SIGN UP TODAY!



How to sign up?

Residents can sign up through one of the

following options:

-Provide contact information to staff

member

-Scan the QR code with your phone

camera and click on the link
-Visit https://bit.ly/RSGHC

-Call (510) 665-1501 X 300




Contact:

Cindy Ibarra Morales

Ibarramorales@risingsunopp.org
RISING SUN

CENTER FOR OPPORTUNITY

Questions?




